Introduction

In response to a General Assembly Mandate from the 218" General Assembly (per 2008 Referral: Iterr
09-13 report, “Hearing and Singing New Songs to God: Shunning Old Discords and Sharing New
Harmonies”), the Women of Color Consultation was held on October 20-23, 2011 in Charlotte, North
Carolina. The consultation was to focus on Women of Color leadership in presbyteries and synods.
The Women of Color Consultation (WOCC) was planned and implemented for the purpose of hearing
voices within the PCUSA that have often been silenced, ignored, neglected or limited. Clergywomen,
elders, women who were new to such gatherings and others came together for the purpose of
empowerment and enrichment in ministry. Seeking continued faithfulness to God in Christ Jesus anc
to the PCUSA, the Women of Color Consultation engaged in worship, plenary sessions, breakout
groups facilitated by respected leaders of the PCUSA, and fellowship.

When the Committee on Women of Color (CWC) was phased out in 1993, there was a void in
communication between women of different racial ethnic backgrounds. Except for the Presbyterian
Women's (PW) Racial Ethnic Dialog, they did come together to share on formal, organized basis. In
response to a PW Racial Ethnic Dialogue recommendation, the first Women of Color Consultation was
held in 2004, was the first opportunity for women of color, across the denomination, to meet
together since 1993, Recommendations that grew out of the 2004 Consultation led to the General
Assembly Mandate to hold the second consultation; thereby keeping the Women of Color of the
PCUSA in a position to address the crucial issues of the denomination in an official manner. This
consultation also lifted up ways the church can utilize the gifts and talents of women of color and
deal with key elements that have kept our denomination from being more faithful to God.

The Planning Team was appointed, held planning meetings, and made arrangements to hold the
Women of Color Consultation for 2011 in Charlotte, North Carolina. The Planning Team was
comprised of clergywomen and elders, some of whom had longstanding connections with
Presbyterian Women. The Planning Team was diverse in its makeup, and it represented women from
diverse geographical as well as racial ethnic backgrounds. Staff members from the Women'’s Ministry
area and from Presbyterian Women also served on the Planning Team.

The Consultation
A total of 126 individuals attended the consultation, representing 15 Synods, and 47 Presbyteries.

Eight consultation groups met to allow for women to creatively express ways in which the PC(USA),
and all constituents can continue to benefit from one another’s rich heritages. In addition, the
consultation groups were charged with providing recommendations for the PCUSA to be
presented in a report for the 220™ General Assembly in 2012. WOCC combined some of the



original 12 groups to allow for larger numbers in a group as well as to allow for stronger
participation since the Consultation was lower in attendance than was originally intended.

The groups were organized at the beginning of the Consultation and remained together for the
duration of the Consultation. Each group developed recommendations for this report that are
included here, in their entirety. A summary of these recommendations will be shared at the 220"
General Assembly in Pittsburgh, PA in 2012. One facilitator and one recorder assisted each group.
The writers visited the different groups, spent time talking with the participants, compiled
information from the Consultation.

Summary

While having experienced challenges on many levels, the WoCC for 2011 offered an opportunity for
women of color to think critically, theologically, as well as lovingly about the PCUSA and what it offers
the world. They were encouraged through worship, group dynamics and gatherings, and fellowship
to gain a deeper understanding and a broad perspective of the PCUSA and its commitment to
women of color.

The WoCC is committed to seeking out the best venues and opportunities for women of color to be in
strong leadership in all areas of the PCUSA. The recommendation that dealt with ensuring that
women of color would serve on all levels of the denomination, including top leadership is one that

was an overlapping issue, demonstrating its importance in the hearts and minds of those who
participated in the WoCC. This recommendation was strongly affirmed by all women at the WoCC.
While all of the recommendations were thoughtfully expressed and affirmed by all, the one in

which women of color are expected to serve at the highest levels of the church received very high
priority.

The WoCC ended its time together with worship, prayer and dialogue about the recommendations.
There is also a commitment to meet again as the people of God who remain prayerful and hopeful

that the PCUSA will continue to emphasize the gifts of women of color within the denomination and
around the world.

Rationale:

Women of color in the Presbyterian Church (U.S.A.) express their love of Jesus Christ and of the church.
However, too often their voices are not heard, their gifts not recognized and celebrated, and their desire for
full participation in the church is ignored. Women of color have a vision of an inclusive, diverse and joyful
church, echoing the words of Paul in Galatians 3:28, “4s many of you as were baptized into Christ have
clothed yourselves with Christ. There is no longer Jew or Greek, there is no longer slave or free, there is no

longer male and female; for all of you are one in Christ Jesus.” We yearn for a glimpse of the kingdom of
God that is here and now, that includes all as one in Christ.

Recommendations from Consultation Groups



Consultation 2: Taste and See the Goodness of the Lord

Farticipants had an opportunity to converse with presbytery and synod leaders to address obstacles related to the full
participation of women of color in leadership positions. The conversations provided a time of celebration through
testimonies relating to the successes of women of color leaders in synods and presbyteries as well as a time to seek
ways that other women may be invited to participate.

Consultation 3: Blest Be the Tie That Binds
This conversation focused on ways in which we can value the traditions of our history while recognizing and
celebrating the new among us. Participants were invited to discuss the church in transition and how women of color

can be vital in leadership in the midst of the changes in our churches

GROUP 4: CRY OF MY HEART

Participants shared stories of incidents that have been cultural barriers as they have served in leadership positions.
This conversation also examined ways to overcome cultural barriers that hinder women of color in leadership and
that prevent them from being considered for leadership positions.

Consultation 5 - God of Our Life through All the Circling Years

This dialogue addressed concerns related to the roles of women of color in the emerging church and the obstacles
that await women of color as they are considered for leadership positions and for inclusiveness in decisions of the
church.
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Consuitation 6 - Fairest Lord Jjesus

Participants engaged in conversations concerning equity issues of women of color in the church. Issues included pay
equity, the likelihood for women to be offered positions in specialized pastoral ministries as compared with other
types of calls, being heard, receiving respect, obtaining benefits and receiving a call as a solo pastor. The conversation
also included ways to address some of the issues identified.

Consultation 7 - What Does the Lord Require of You?

This consultation addressed making room for new leadership. It examined ways to address the following issues:
underused leaders, identifying leadership instead of just filling a slot, training opportunities, issues related to using
commissioned lay pastors rather than ordained clergy, vocational discernment, and the desire and willingness to be
in leadership.

Consultation 8: We Are Called

This group explored ways in which participants identify “who they are” and addressed issues related to their identity,
such as: How do people define you as a woman of color? How do people see you as a woman of color? How do you
see yourself? How do others see you and how do you see others? When does who you are work to your advantage or
disadvantage?









